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Our International context:

.
The diverse cultural (and as a result educational) backgrounds of our EtonHouse educators (Singaporean, Chinese, Malaysian, Australian Japanese, the USA and UK) - introducing ourselves as representatives of this international team

.
Singapore as an International education hub within Asia - multi-cultural expectations of educational outcomes

.
EtonHouse as an educational provider for local and expatriate children 

.
Inspiration from other (International educational) contexts e.g. Reggio Emilia.

Our shared goals: 

.
To enhance the educational experience of our children 

.
To evaluate the effectiveness of our learning environments; materials/resources. 

.
To evaluate our teaching practice. 

We initially set out to assess the quality of our curriculum i.e. what was currently in place (often quite formal academic experiences) against what could be, based on our shared reading and thinking. Subsequently, teachers began to seek feedback on and to question their practice. So the stage was set to engage in a process of evaluating as educators what we do in our classrooms and why - critical reflection on practice.

Support for professional growth: The role of the mentor

.
The role of an interested 'other' in supporting reflection on practice and as a result professional growth

.
Building relationships - building trust 

.
Valuing uncertainty - taking risks

.
The importance of feedback

.
The significance of ongoing support networks 

With the support of the mentor role, the educators began to explore the construct of 'competent' child as proposed to us by the educators of Reggio Emilia. As a result they explored image of educator i.e. their belief system about their role in the teaching learning process. They immediately discovered a cultural clash in terms of what is means to 'teach' and 'learn' within an Asian context. We persisted.exploring our teaching strategies, exploring personal beliefs about the educator's role in the learning - teaching process and what others (management; colleagues; parents) considered 'teaching' to be. 

Documentation as a tool for supporting professional growth:

.
Documentation as an essential and tangible tool to support our reflection on practice  - inviting our inner voice

.
The nature of documentation to inform our next step

.
Making our teaching 'visible' to others - inviting dialogue from colleagues

Challenges: Where to next?

.
Taking stock - what have we learned so far?

.
What does this mean to our teaching?

.
How to invite the participation of other colleagues

